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Part A

Data of the Institution

1. Name of the Institution

SHAHEED CAPTAI N VI KRAM BATRA GOVERNVMENT
COLLECGE

Name of the head of the Institution

Dr. Pardeep Kunar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01894235973
Mobile no. 9418052580

Registered Email

gcpal anpur @nai | . com

Alternate Email

par deepkaundal 74@mai | . com

Address SCVB Govt Col | ege Pal ampur H P -176061
City/Town Pal ampur
State/UT H machal pradesh

Pincode

176061




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director Aj ay Thakur
Phone no/Alternate Phone no. 09418987952
Mobile no. 8219209959

Registered Email

dr aj ayt hakur 1968@mai | . com

Alternate Email

dr aj ayt hakur 1968@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gcpal anpur. ac. i n/i nages/

681083346AQARY®02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. gcpal anpur.ac.in/imges/-10

5830875Acadeni c¥?20Cal endar ¥202019- 20. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.19 2020 11- Mar - 2020 10- Mar - 2025
6. Date of Establishment of IQAC 10- Cct - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.gcpalampur.ac.in/images/681083346AQAR%202018-19.pdf
https://www.gcpalampur.ac.in/images/681083346AQAR%202018-19.pdf
https://www.gcpalampur.ac.in/images/-105830875Academic%20Calendar%202019-20.pdf
https://www.gcpalampur.ac.in/images/-105830875Academic%20Calendar%202019-20.pdf
https://www.gcpalampur.ac.in/images/-105830875Academic%20Calendar%202019-20.pdf

Bl ood Donation and Al DS 01- Dec- 2019 61

Awar eness Canpai gn 1

Renovati on of Bot ani cal 06- Sep- 2019 50

Gar den 1

Preparation of Banmboo Hut 15-Jan- 2020 25
11

Awar eness canpai gn 01- Dec-2019 61

agai nst Corona 1

Hoi sted H P University 17- Nov- 2019 650

i nter coll ege Taekwondo 2

Chanpi onshi p

Cel ebration of I|nportant 24-Jul - 2019 501

and Speci al Days 8

Tree Plantation 26-Jul - 2019 150
4

Cl eanliness Drive 02- Sep- 2019 1200
12

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SCVB CGovt sal ary, H P Govt 2019 59398441
Col | ege WagesMR, 365
Pal ampur
SCVB CGovt RUSA & ucC 2019 10056433
Col | ege 365
Pal ampur
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15005_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/15005_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15005_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15005_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC Prepared Acadeni c Cal endar and ensured its inplenentati on Took Feedback from

al | stakehol ders,

? Submtted a list of works to be done for the inprovenent of

anal yzed the feedback and acted upon their val uabl e suggesti ons

institution and

noni tored the progress after every 6 nonths Organi zed Pl antation Drive,

Cl eanliness Drive,

Mass Awar eness drive about Covid 19, Blood Donati on Renovated

Bot ani cal Garden and Cel ebrated NSS day, NCC day, National Education Day,
Chil dren Day, Constitution Day, AlIDS day, etc. Road Safety Awareness Drive,
I nt ernati onal Wnen Day

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Moti vated Teaching staff to take part
i n sem nar s/ webi nars/ conf erences/

wor kshops/ FDPs/ Orientation courses/
Ref resher Courses etc. and present or
publ i sh research papers

Qutcone of the efforts is visible in
the detail given in criterion Il at
3.3

*Regul ar cleanliness drive in college

Associ ate Professors and Assi stant
prof essor were nmade in charges floor
wi se for cleanliness , volunteers of
NSS and ot her students club or cel
carried out cleanliness drive on
regul ar basis

*M kes for teaching in Lecture Theatres

M kes purchased and issued to Physics
Deptt. for keeping in their stock and
to issue themto teachers

* Digital Podiumfor

room( 108)

Cheni stry C ass

Purchased @is 248500- and installed in

roomno 108

* | nprovenent in ICT

More I CT aids worth Rs 369089 were
purchased for strengthening the ICT
facilities

* Provision of solid waste garbage
di sposal incinerator

A sum of Rs 78588 was spent on purchase
of incinerator and installed
successfully in the canpus

Preparation and i npl enentation of
Col | ege Academ c Cal endar

In charges of NCC, NSS, Red ribbon
club, Eco club, Rovers and Rangers,

ot her departnents carried out all the
extension activities, COE executed al
academ c activities, sports in charge
organi zed annual athletics neet and
sent student’s team for participation
in inter college chanpionship
successfully nentioned in cal endar

Pronption of activities to spread

Al'l clubs and societies/cells carried



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15005_Contribution.xlsx

heal t h awar eness anong the nmasses and
students

out activities related to create
awar eness about AI DS/ Corona/ bl ood
donati on/ drug abuse etc.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has its MS where all types
of data of the Institute, staff and
students i s maintai ned. Adm ssion and
sel ection of students in various
courses, Fee collection etc. is carried
out through online nmode. Allotnent of
Subj ect conbi nations, profile of
students etc. is done and mai ntai ned
with the help of |atest software. The
exam nation pattern of the HP
University, Shima is followed. The
col | ege uses various softwares to

mai ntain all records and profiles of
students and staff. Al the activities
pl anned in col |l ege academ c cal endar
are conpl eted as per schedule in
Acadeni c cal endar. Al notices and

i nformati on are di splayed on digital
noti ce boards and on coll ege website.
Regi stration forns of first year
students and exam nation formns of
students of classes are filled online.
Applications of students for various
types of schol arshi ps sponsored by
state and central governnent are

recei ved online and paynent of
scholarships to all eligible students
after conplete verification is done
through RTGS in their Bank accounts.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/15005_Quality.xlsx

H nkosh for e salary and Manav sanpada
softwares of H P Government are used
for all kinds of information related to
col |l ege staff. CCA(Conplete

Compr ehensi ve Analysis / Interna
Assessment ) of students is verified by
CAA/ 1 A verification conmittee and al
kind of marks viz. | A Practical Awards
etc are uploaded on the portal of HP
Uni versity after displaying on students
noti ce boards of concerned subjects and
after renoving discrepancy ,if any.

| QAC t akes feedback of students,
teachers, non teaching staff, PTA and
OSA and then nakes plans for that
academ ¢ session and handover its
suggestions to Principal for its

i npl enent ati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SCVB Governnent Col | ege, Pal anpur runs 24 UG courses in all the three streans
Sci ence , Commerce and Humanities in which students have freedomto choose
el ective courses of interdisciplinary nature, PG course in Econom cs and self
finance courses, BBA and BCA. As our College is affiliated to Hi nachal Pradesh
University, Shima, therefore college follows the curriculumas well as
academi ¢ schedul e prescribed by the HP university. Hence, we follows the
exi sting systemof the H P university. College plans its own academ c cal endar
through 1 QAC for each session which is available in college prospectus and
website. Curriculumfor these courses is designed in the nmeeting of Board of
studi es of concerned subjects organized by HP University, Shinla. Board of
studi es includes Faculty of concerned subjects in the university and sone
seni or nmenbers of the colleges. Few faculty nmenbers of our college are nenbers
of Board of studies of their subjects and are involved in the designing of
Curriculum for UG courses of their subjects (Dr Ashwani Prashar in Sanskrit, Dr
Ajay Thakur in Chemistry and few nore). Tine table committee prepares tine
table in advance as per the teaching hours subscribed for each course and
display it in notice board and website of the college. Principal and Head of
t he Departnents continuously nonitor the entire process. In the beginning of
the session, counseling of students is done by senior teachers with respect to
syl | abus, exani nation pattern, evaluation system details of activities carried
out by different clubs and societies of the college as well as rules and
regul ati ons of the college. Students are provided details about reference and
text books by teacher in their classes. Every year curriculumrel ated new books
are added in the library and | aboratory equi pnments, apparatus and chem cals in
the Laboratories according to new syllabus. By the end of the session, college
upgraded the infrastructure and teaching aids as per the requirenments of online
teaching due to Covid- 19. C ass roomteaching is supplenents by sem nars,
power point presentations, discussions and doubt clearing sessions. In order to
ensure quality in acadenmics and related activities, college have its own
mechani sm of internal assessnent in which students are evaluated in the form of
class tests, assignnents and presentations. CCA is based upon attendance in the




cl ass, assignnents/ presentations and one main Md term House Exam nati on.
This hel ps the teachers to know the strengths and weaknesses of students.

Fi nal / Annual exam nation of students is held as per the schedul e rel eased by
the University and datasheet in this regard is prepared by the University.
Col l ege regul arly provides education related to environnental issues to its

students and every student nust pass the course Environnental science.

Acqui sition of | atest

students are al so offered renedi al
performance in various tests.

information and skills in their respective disciplines by
the teachers helps to inprove the quality of classroominstruction. The
advi ce and support on the basis of their

Meritorious students are honoured with prizes in

t he Annual Functi on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCA Al'l subjects 01/ 07/ 2013
VA Economi cs 01/ 07/ 2016
BA Engl i sh 01/ 07/ 2013
BA H story 01/ 07/ 2013
BA Hi ndi 01/ 07/ 2013
BA Geogr aphy 01/ 07/ 2013
BA Sanskri t 01/ 07/ 2013
BA Musi ¢ 01/ 07/ 2013
BA Political Science 01/ 07/ 2013
BA Tourism and Travel s 01/ 07/ 2013
BA Economi cs 01/ 07/ 2013
BA (Journalism Journal i sm 01/ 07/ 2013
BSc Chemi stry 01/ 07/ 2013
BSc Bot any 01/ 07/ 2013
BSc Zool ogy 01/07/ 2013
BSc Physi cs 01/ 07/ 2013
BSc Mat herat i cs 01/ 07/ 2013
BSc Physi cal Sci ence 01/07/ 2013
BCom Al'l subjects of 01/ 07/ 2013




Commer ce
BBA Al'l subjects 01/ 07/ 2013
BA Public Administration 01/ 07/ 2013
BSc Li fe Science 01/ 07/ 2013
BSc Ceogr aphy 01/07/ 2013
BA Mat hermat i cs 01/ 07/ 2013

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NIl Ni | Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| QAC hol ds neeting with every stake holder9 Students, parents, teachers and
menbers of Al ummi Association) and take their feedback. | QAC carry out analysis
of Feedback of every stake holder. After analysis of feedback given by the
students, teachers, PTA, non- teaching staff and Alumi, | QAC prepares a |i st
of recommendati ons/ suggestion or work to be done in the com ng session and
then submt the |ist of recomendations to the Principal. After every one
nonth, | QAC neets with Principal and take stock of its recommendations. | QAC
ensures that all the recomendations are inplemented in tinme. Sone
recommendati ons of | QAC for session 2019-20 such as Installation of new water
purifiers and repair/ service of old ones fulfilled the demands of drinking
wat er of students, Purchase of digital podiuns, |aptops, conputer and printers
etc. helped the faculty nenbers to achieve their targets whether related to
class roomteaching or other admnistrative responsibilities. Addition of e-
books, reference books, text books and general books in the library hel ped the
students to access the know edge and inprove their concepts and | earning.




hel ps in di sposal
| QAC interacts with all

Purchase of m kes hel ped the teachers to teach effectively in the class roons
as now students in back benches can hear their voice clearly.
repair of boards( Black/ Wite) helped in effective teaching.
cleanliness drive in the college helped the adm nistration in
col Il ege clean and keeping the students fit healthy. Solid waster
of solid waste throughout the year
stake hol ders and ask themto provide their insight
about college growh and inprovenents in every aspect.

Addi tion and
Regul ar
keepi ng the

i nci nerator
Thr oughout the session

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Econoni cs 80 39 39
BCA Al'l subjects 180 163 163
of Comput er
Applications
BBA Al'l Subjects 180 170 170
of course
BSc Chemi stry, 2580 1139 1139
Bot any,
Physi cs,
Mat hemat i cs,
Zool ogy,
Physi cal
Sci ence
BCom Al'l Subjects 840 635 635
of degree
BA Engli sh, 3660 1351 1351
H ndi, Skt.,
Pol . Sci .,
Hi story,
Soci ol ogy,
Musi ¢, Pub.
Adm. ,
Econom cs, TTA,
JMC
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3458 39 56 3 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15005_Demand_ratio_1647183220.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 40 Nill 16 6 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our college every teacher play a role of mentor. This mentoring relationship between teacher and student
helps in the overall growth and personality development of students. Mentoring of students starts itself from the
first day, i.e., from the inaugural session. Principal of the college and senior faculty members of all the streams
guide students about dos and donts in the college. Students are provided every information about college such

as library, infrastructure, sports facilities, It facilities and other extracurricular activities besides NSS, NCC,

Rovers and Rangers, Red Ribbon club, Eco club etc. Senior faculty members of humanities. science and
commerce discuss minute details of subject combinations in science and humanities, syllabi of respective
courses in various subjects, examination pattern, internal evaluation(CCA). In charges of NCC, NSS, Red

Ribbon club, Rovers and Rangers and Eco club encourage students to take part in various activities through

these units. Career Guidance and placement cell guides students about job prospects/ opportunities and arrange
placement drives and training sessions for the benefits of students particularly those who are in final year. IQAC
also tells students about human and moral values and ethics. There is a provision of remedial teaching for slow
learners. In charges of NCC, NSS, Red Ribbon club, Rovers and Rangers and Eco club inculcate discipline,
leadership qualities, team spirit like qualities in students. Mentoring of students with respect to health issues such
as AIDS/ HIV, blood donation and drug abuse etc. is done by Red Ribbon club. NSS is responsible for educating
students about social behavior, environmental awareness, cleanliness and other issues. There are 19 mentors in
the college which take full responsibility of every aspect of the student(academic as well as personal)..

Number of students enrolled in the
institution

3497

Number of fulltime teachers Mentor : Mentee Ratio

56 1: 62

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

49

No. of filled positions | Vacant positions |Positions filled during

the current year
48 1 0

No. of faculty with
Ph.D

24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Ni Tl Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15005_ict_tools_1645598746.xlsx

BA | - 1st year , 17/ 08/ 2020 15/ 10/ 2020
4t h and 6th
Semest er

BCom | @----------- 1st year , 17/ 08/ 2020 15/ 10/ 2020
4th and 6th
Senest er 2nd
4t h and 6th
Senest er

BSce | ----------- 1st year , 17/ 08/ 2020 15/ 10/ 2020
4t h and 6th
Senest er 2nd ,
4th and 6th
Senest er

BCA | -eee-ee---- 2nd , 4th and 20/ 09/ 2020 18/ 11/ 2020
6t h Senester

BBA | - 2nd , 4th and 20/ 09/ 2020 18/ 11/ 2020
6t h Senester

1 A R 4t h and 6th 20/ 09/ 2020 18/ 11/ 2020
Semest er

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col l ege follows the Continuous Internal Evaluation(ClE) system(CCA — continuous
and conprehensi ve Assessnent systen) adopted by H P university, Shima. Al the
coll eges affiliated to HP University have to follow this system of eval uation
In this evaluation system marks for CCA are 30, 20 for practicals in practica
subj ects and 50 for end term Exami nation. Exam nation Committee of the coll ege
conducts the md term exam nati ons of each course in each subject as per the
guestion paper style provided by the Board of studies of that subject. Mrks of
M d term exam nation(15), marks for class Attendance(5) and marks of assignnent
/sem nar (10) together constitute the nmarks for internal assessnent/CCA which
are 30. Break up of 5 marks of attendance is as under: 1 mark for 75
attendance, 2 marks for attendance between 75-79 , 3 marks for attendance
between 79-82 , 4 marks for attendance between 82-85 and 5 marks for attendance
85 and above. In order to appear in End term exam nation, students nust have
attendance 75 and above and nmust qualify in CIE. Marks for end term exam nation
or annual exam nations are 50 for practical subjects and 70 for non-practica
subj ects. End semester/ annual exami nation is conducted by HP University. In
addition to the m d exam nations, we do conduct assignments class tests as a
part of continuous internal evaluation. The assignnents and class tests differ
for both the quick |earners and slow | earners. 20 marks are kept for practicals
in practical subjects. E- resources and other |ectures techniques are used to
support the class roomteaching. Conprehensive individual assignnents are
practiced and students need to present the assignnent before submn ssion.
Students are encouraged to give Sem nars. Debates, declamations, quiz contests
are organi zed regularly on different occasions to spot out the hidden talent of
the students. Al these activities inproved the understanding of students in
t hese donains and help in over all devel opnment of students, inproved results
and pass percentage, inproved placenments and opting for higher studies.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur Coll ege strictly adheres to the academ c cal endar of Hi machal Pradesh
University as far as end termor annual exami nation is concerned. College has
its own cal endar for house exam nation and other related matters such as cl ass



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15005_Evaluation_1647183506.xlsx

tests, qui z and other activities. To enhance

the | earning experiences of students, sone teachers give inportance to
participative | earning. 42 permanent teachers and 12 PTA and self financed
teachers inpart quality education to its students. Mst comopn nethod of
teaching is chal k and tal k. Although sone teachers occasionally use audio
vi sual aids such as LCD projectors etc for class roomteaching. For adm ssion,
reservation roaster of State Governnent is followed by the college. The

institution adheres to the academ c cal endar for the conduct of CIE in
The committee consisting of Principal, Coordinator of |QAC

unit tests, sem nars, assignnents,

transparent nanner.
and Controller of Examinations prepares the acadeni c cal endar well in advance
before the commencenent of the session. The cal endar outlines the schedul e of

exam nati on and annual exam nation. All l|atest infornmation

teachi ng, internal
related to schedul e of examination is uploaded on website of the college and

What sApp group of students and teachers. The faculty nmenbers of each subject
provide the lists of courses to the students. The head of the departnent
finalizes the course allocation for the faculty nmenbers based on their choice
and area of interest or expertise. The faculty menbers prepare the | esson plan
indicating the topics to be covered |lecture w se including the evaluation
process for each subject and it is duly reviewed by the one of the senior
faculty in the departnent and approved by the head of the departnent. It is
then, made available to the students. Tinetable conmttee of the college
prepares the tinmetable of each faculty (Science , commerce and Arts and BBA,

BCA and MA) for the nunmber of credit hours for each subject prior to the

Time-table is then displayed in the respective
Head of the Departnents after distributing
The perfornmance of the students

comrencenent of the session.
departnental notice boards by their

it anong the faculty nenbers in the departnent.
is assessed on a continuous basis by conducting nid termexans as per the HP

Uni versity norns per session. In addition to the tests, assignnents, sem nars
and assignnments are also the part of Continuous |nternal
eval uat ed answer books are returned to the students and an opportunity is given
to the students to discuss the evaluation with the teacher. The teacher
rectifies any error on the spot, if any. Finally, the Internal Exam nation is
the way to express real know edge and ability in the witten form Acadenic
cal endar of college provides the details of various activities which are to be
carried out during the session by different cells/ clubs/ NCC NSS/ Rovers and
Rangers/ Red ribbon club and other departnments with specific date (Adm ssion

schedul e, I naugural function, regular teaching, formation of PTA, GCSA
enrolment in NCC, NSS, Red Ribbon club, rovers and rangers

Eval uati on. The

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gcpal anpur. ac.in/inmages/ 786601598Syl | abus%?0- %20det ai | s¥%200f ¥20Cour
ses. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 6th Sem BA Humani ti es 546 521 95.4
B Com 6th BCom Conmer ce 228 202 88. 6
Sem
B Sc 6th BSc Sci ence 449 407 90.6
Sem



https://www.gcpalampur.ac.in/images/786601598Syllabus%20-%20details%20of%20Courses.pdf
https://www.gcpalampur.ac.in/images/786601598Syllabus%20-%20details%20of%20Courses.pdf

BCA 6t h BCA Conput er 60 56 93.3
Sem Applications
BBA 6t h BBA Busi ness A 58 52 89.7
Sem dmnistratio
nn.
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://wwv. gcpal anpur. ac.in/inmges/701756111Anal ysi s¥%®?00of ¥%20St udent s¥%®?0Feed
back%?0wi t h%?0si gn. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 No 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Conmputer literacy Col l ege with Gyanjyoti 10/ 08/ 2019
progr amre Institute
Conmruni cati on Skil | College with IBD india 27/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Ni | 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15005_Pass_percentage_1647183648.xlsx
https://www.gcpalampur.ac.in/images/701756111Analysis%20of%20Students%20Feedback%20with%20sign.pdf
https://www.gcpalampur.ac.in/images/701756111Analysis%20of%20Students%20Feedback%20with%20sign.pdf

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Soci ol ogy 1 5.9
I nt ernati onal Conmrer ce 1 7.2
I nt er nati onal Pol . Sci ence 1 Nill
I nt ernati onal Chem stry 1 1.1
I nt ernati onal Bot any 1 0. 27
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Humani ti es 8
Chemi stry 2
Commer ce 1
Bot any 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
?2??7? 27?7 Dr . 2020 Nill Govt. Nil I
Vararararararararats Shail ja Gyandayi ni Col | ege
?2?? Vasudeva Samgj Pal ampur
Vardlatatatarals Vi gyan
Shodh
Patri ka
Dr . Pl ant 2020 Nill CGovt. 2
Checkl i st Vi vek Archi ves Col | ege
of Mcroin Chand Pal anmpur
vertebrate Chandel
s of Bi nwa
A Western
Hi mal ayan
Hill
Stream and
Their Role
as Bi oi ndi
cat or
Growt h Dr. I nt er nat 2020 Nill CGovt . Ni I
and Gagan i onal Col | ege
Fi nanci al Si ngh Resear ch Pal ampur
Per f or manc Jaggi Jour nal of
e of Managenent
Kangr a Soci ol ogy
Central Co Hurmani ti es
operative



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15005_journals_notified_on_UGC_1647183801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15005_Books_and_Chapters_1647183855.xlsx

Bank: A
St udy
Eco- Dr. 2020 Nill CSI R 7
friendly I nder Chem stry Institute
and sust ai Kumar of Heteroc of
nabl e yclic H mal ayan
synt hetic Conpounds Bi oresourc
appr oaches e Technol o
to bi ol ogi ay,
cally sign Pal anmpur
i ficant
fused N-he
terocycl es
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Not Nill Nill Ni |l Nill
Known
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 9 Nill Nill
nar s/ Wor kshops
Present ed 2 23 Nill Ni Il
papers
Resour ce 1 3 6 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

51 activities (
Detail in file
upl oaded)

NSS, NCC, Rovers
and Rangers, Red
ri bbon cl ub

10

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

file upl oaded)

HP Ulnter college
chanpi onshi ps

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
07 (Detail in Medal s in various H P University 13



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15005_Bibliometrics_1647183901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15005_Faculty_participation_1647183976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/15005_Extension_1647184062.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS, NCC, and C eanl i ness 10 300
ot her cl ubs drive
NSS, NCC, and Awar eness 12 250
ot her cl ubs progr amns
View file Nill Nill Nill Nill
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ph D enrol nent Asstt. Prof. CSIR and Sal ary 365
I nder by H P Govt

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage
li

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

nkage

Duration From

Duration To

Participant

Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vi vekanand 19/ 11/ 2019 cul tural Nill
Medi cal Institute, exchange, students
Pal ampur visit, research
i nternship and
guest faculty
exchange
CSI R, Pal ampur 19/ 11/ 2019 cul tural 1
exchange, students
visit, research
i nternship and
guest faculty
exchange
Sai University, 19/ 11/ 2019 cul tural Nill
Pal ampur exchange, students



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/15005_Awards_for_extension_1647184114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15005_Students_in_extension_1647184153.xlsx

visit, research

i nternship and

guest faculty
exchange

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
501705 501705
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Nill
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Nill
Sem nar Halls Nill
Laboratories Newl y Added
Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Sof tware Partially Soul 2.0 2012
devel oped by
I nformation and
Li brary Network
Ahmedabad with
Rapi d Radio RFID
Sysyem
RFI D Partially RFI D 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7108 2330828 33 24427 7141 2355255
Books
363 Nill 0 0 363 0
Ref er ence



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15005_augmentation_details_1647253001.xlsx

Books

e- Books Nill 5900 Ni Il Ni Il Ni Il 5900
Jour nal s Nl 5900 Nl Nill Nill 5900

e- Nl 19648 Nl Ni Tl Nill 19648

Journal s

Weedi ng 699 94032 7 2456 706 96488
(hard &

soft)

O hers(s Ni Tl Ni Tl 37 913 37 913
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
T e S Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 151 4 125 125 4 6 400 0
g
Added 0 0 65 65 0 2 0 0
Tot al 151 4 190 190 4 8 400 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill

Nill

3202316

3202316

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/15005_Library_1647184701.xlsx

For maintaining and utilizing all physical, acadenic and support facilities,
coll ege adm nistration constitutes a nunber of comm ttees. These commi ttees
| ook after the physical upkeep/ maintenance of the facilities. Sone inportant
committees are as under: 1. Building fund committee — It |ooks after the repair
and renovation 2. Ceneral Purchase Commttee for all kind of general purchases
3. IT conmttee for purchase and upgrade of IT facilities such as desk tops,
lap tops, printers, digital podiuns, LEDs, digital notice boards etc 4. Sports
comrittee for purchase of all kinds of sports itens 5. Library conmttee for
purchase of books, mmgazi nes and other work of library 6. Science Purchase
conmittee nonitors purchase of lab instrunents, chem cals, glass apparatus and
other Lab requirenents 7. Different Stock verification commttees verify the
stock in all the departnents annually. Al purchases are nade by follow ng the
set and established system All such purchases are approved only after
verification and approval of Bursar. The procedure for purchase is as under: i)
First of all proposal or demand is given by concerned teacher/ departnment. ii)
Then, Sanction of Bursar and principal is taken in appropriate sanction book.
iii) Purchases above Rs. 3000- are nmade by inviting quotations, making
conparative statenment and then sending supply order to | owest bidder. A m ninmum
of three quotations are mandatory for making conparative statenent and sending
the supply order. iv) Paynents are made either through cheque or RTGS after
maki ng entries in stock registers and cash books. Mnor Repair work to related
electricity and water is done by engagi ng specialized electrician and pl unbers.
Col | ege has kept conplaint box for inviting grievances / suggestions/ feedbacks
/ conplaints. Major repair work is carried out through Public Wrks Departnent
of HP.

https://www.gcpalampur.ac.in/images/-1840161133Administrative%20committees%202019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal I nt egrated Rural 85 Nill

Devel opnent
Program Indira
Gandhi Ut kri sht

Chatravriti Yojna,
Kal pna Chaw a
Chatravriti Yojna,
Post Matric
cetrally sponsored
scholarship for C
ST OBC | RDP Dr.
Anbedkar Thakur
Si ngh Negi

b) I nternati onal Nl Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://www.gcpalampur.ac.in/images/-1840161133Administrative%20committees%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15005_Scholarships_1647184834.xlsx

enhancement scheme

enrolled

det ai |

of data
not avail abl e

Nill

Ni Il

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2020

Job fair
by Govt of

I ndi a
approved AnV
sol uti on and
Leom I nt erna

tional
Chandi gar h

100

53

15

15

2019

Sem nar on
conput er
training and
Pr ogr ammes
by Gyan
Jyoti
Institute
I ndira
Gandhi
Conput er
Shakshartta
M ssi on

67

67

2019

Lecture on
Job
prospects in
def ence
forces

60

60

2020

I'5 days
Wor kshop on
di gi tal
Mar ket i ng by
AnV
Sol uti ons
Chandi gar h

80

80

2020

Schol ar shi ps
by Aavi shkar
NGO and
Car eer oppor
tunities
after
conpl eting
Trai ni ng

74

74




2020 Seni nar
related to
Vari ous
conpetitive
Examni nati ons
by M D of
Gyanam A
Chandi gar h
Based

Institute

100

100

2020 Tal k on
How t o
prepare for
conmpetitive
Exam nati ons
by Bri ght
Acadeny

50

50

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| eon Inter 53 15 Ar ny Nill 6
nati onal recruitnent
chandi garh
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill B A dat a not Nill M A
avail abl e
2020 20 B Sc Chem stry Centr al M Sc
and physics Uni versity
and Mat hsa Kangr a

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15005_Guidance_1647184873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/15005_Placement_1647184917.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CSCA Cul tural Function Institutional Level 150
Annual Athletics Meet Institutional Level 200
H P University Inter State Level 300
Col | ege Taekwondo
Chanpi onshi p
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 gol d Nat i onal 13 2 Vi ew Vi ew
nmedal , file file
silver
nmedal ,
bronze
nmedal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege has a nom nated Col | ege Students Central Association/( CSCA). . It is
constituted by the college on the basis of their performance in the University
Exam nation as per the instructions given by the H nmachal Pradesh University
Shim a. The C.S.C. A consists of President, Vice President, Secretary, Joint
Secretary, Class Representatives and Executive Menbers. The executive nenbers
of the CSCA include students from Rovers and Rangers, Eco C ub, Red Ri bbon
Club, N.S.S. Unit, Sports and Culture and outstanding students of clubs/ cells/
soci eties. CSCA Executive Council plays a pivotal role in snooth running of the
affairs of the college and also in inproving institutional efficiency. CS.CA
with the help of O ass Representatives helps to bring the problens of the
students to the teachers and adm nistration. It works as a bridge between the
adm ni stration and students. The CSCA hel ps the adm nistration in conducting
various cultural activities and annual athletic nmeet. It notivates the students
to participate in large nunbers. CSCA and its executive council conducts
various extracurricular activities under the |eadership of students and a CSCA
cul tural function towards the end of the session. Menbers of these bodi es hand
over their genuine demands/ gri evances to Principal. However, they act as safety
val ve and ventilator and don’t allow to pile up repressed feelings anong
students. Sone of the domains through which CSCA overtly and covertly
contribute in Academ cs, Infrastructure Devel opnent and personality devel opnent
of the students Besides, Many adninistrative commttees of the college have the
representati on of students such as :- | QAC — President of CSCA is nemnber
Wnen's Gievance Redressal Cell - The President and the Vice-President of CSCA
are the nenbers of this cell. Discipline committee: CSCA N S.S. Volunteers and
Rovers and Rangers are the nenbers of this commttee. They assist in
mai ntai ning the discipline. These students check the entry of outsiders in the
canmpus. Anti-Ragging Committee: CSCA, Two volunteers of NSS and Two Vol unteers



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15005_Activities_Organised_1647185548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15005_awards_in_activities_1647185592.xlsx

from Rovers and Rangers are the menbers of the Anti-Ragging Conmittee in order
to make the canpus ragging free. N.S.S In charge and NSS Vol unteers plan and
execute in-house and extension activities. A special seven days canp is
organi sed annually in which the entire unit of NSS participates w th great
ent husi asm Rovers and Rangers participate actively in Annual State Level Moot,
March Past and parades in many functions of the college, cleanliness drives and
cultural/ sports events. Menbers of Eco-C ub organise various activities such
as cleanliness and plantation drives etc in order to preserve and beautify the
canpus. Red Ri bbon C ub spreads awareness about Al DS and organi ze bl od
donation canps, vaccination drive etc. In addition these clubs al so organi se
various conpetitions |ike poster naking, slogan witing, collage nmaking etc.
Rallies are al so organised to create public awareness. The Col | ege Magazi ne
“Pal ami provides a platformfor young buddi ng poets and witers to express
their views in Hindi, English, Pahari, Science, Planning Forum and Sanskrit
sections of the nmgazine.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi  Association was formed and registered in 2019 and is in budding stage.
It was forned with 26 nmenbers in the beginning and now it is grow ng day by
day. Menbers of Al umi association often nake a visit to the coll ege and
interacts with teaching staff and Principal. They give their val uable
suggestions in the form of suggestions although association has yet to nake
financial contribution and contribution with respect to enploynment generation
or in placenment of students. Due to Covid- 19, since March 2020, neeting of

Al ummi associ ation could not be held, as nmenbers are from distant places and
menbership drive is still to be done.

5.4.2 — No. of enrolled Alumni:

26

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Apex Management and nonitoring bodies of the college are Departnment of Higher
Educati on of Governnent of H P and H P university, Shimla. The college follows
their prescribed guidelines for academ c, administrative and financia
managenent. Decentralization and participative managenent is strength of the
college and is reflective of its effective |eadership in tune with the vision
and m ssion of the Institution. Principal, staff (Teaching and non teachi ng)
and students are backbone of the college. Al academ c and adm nistrative
activities are nonitored through various conmttees providing proper
distribution of work and duties. Proposals for all round devel opnent of the
academ c and extra academ ¢ atnosphere of the college and for the betternent of
the students are prepared by | QAC, College Advisory Council and various cells.
Col | ege Advi sory Council ( Principal and Senior Faculty menbers)ensures snooth
adm ni stration/functioning of college. There are nore than 50 different




adm ni strative committees which ook after the job assigned to their commttee.
Details of adm nistrative conmttees are available in prospectus of the college
on website of the college. This clearly reflects the practrice of
decentralization and participative Managenent. | QAC of the coll ege coordinates
with all the commttees and maintains all the data/ record of every activity.
Suggestions or recomendations of the | QAC are inplenented after approval by
Col | ege advisory Council. . Sports Advisory Conmittee prepares the sports
cal endar and in charges of different ganmes. Self Finance society nonitors and
manages the self financed courses such as BCA and BBA run by the coll ege.
Internal Audit and audit by Government are conducted fromtinme to tine in order
to ensure transparency in the financial matters.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration In this session, college has signed
MoU wi th Sai University, Palampur CSIR(
| HBT), Pal anpur and Vi vekanand Medi cal
Institute, Palampur for student and
faculty exchange and utilising the
resources present in these
institutions. Many teachers
particularly science take their
students to show the research
instrunents and other facilities of
CSIR. One teacher of chemistry is also
pursuing his Ph d in departnent of
chem stry of CSIR

Admi ssi on of Students Admi ssion of the students in the
coll ege is done as per the conditions
and eligibility criteria fixed by the H
P University and H p Government. There
are 80 seats for each subject of
sci ence and humanities and 140 for
Commer ce. Admission is done as per the
roaster of reservation issued by the
Director of Higher Education. For the
adm ssion in 1st year, basis of
adm ssion is marks of 10 plus 2. And
formMA in Economics. It is either
nerit of the entrance test conducted by
H P university or marks of the
graduation. Mostly students seeking
adm ssion in our college are fromrura
backgr ound.

Curricul um Devel opnent SCVB Gover nnment Col | ege, Pal anpur
runs 24 UG courses in all the three
streans Sci ence, Conmerce and
Humanities in which students have
freedomto choose el ective courses of
i nterdi sciplinary nature, PG course in
Econom cs and self finance courses, BBA
and BCA. As our College is affiliated




to Hi machal Pradesh University, Shima
therefore college follows the
curriculumas well as academni c schedul e
prescribed by the HP university.
Hence, we follow the existing system of
the H P university. College plans its
own academ c cal endar through |1 QAC for
each session which is available in
col | ege prospectus and website.
Curriculumfor these courses is
designed in the neeting of Board of
st udi es of concerned subjects organi zed
by H P University, Shima. Board of
studi es includes Faculty of concerned
subjects in the university and sone
seni or menbers of the coll eges. Few
faculty nenmbers of our college are
menbers of Board of studies of their
subj ects and are involved in the
designing of Curriculumfor UG courses
of their subjects. Tinme table comttee
prepares tine table in advance as per
t he teaching hours subscribed for each
course and display it in notice board
and website of the college. Principal
and Head of the Departnents
continuously nonitor the entire
process. In the beginning of the
session, counseling of students is done
by senior teachers with respect to
syl | abus, exami nation pattern,
eval uati on system details of
activities carried out by different
cl ubs and societies of the college as
wel |l as rules and regul ati ons of the
coll ege. Students are provided details
about reference and text books by
teacher in their classes. Every year
curriculumrel ated new books are added
inthe library and | aboratory
equi pnents, apparatus and chem cals in
the Laboratories according to new
syl | abus.

Teachi ng and Learni ng

There are 48 permanent teachers and
12 contractual / PTA teachers in the
coll ege. The teacher —taught ration is
roughly 1:50 ratio although it depends
upon the subject. Mst of the teachers
have one-to-one interaction with their
students. Teachers not only help the
students in their academ cs but al so
solve their personal problens. Every
teacher has a whatsapp group with
students of their course. Students can
what sapp their problens to teachers. In
addition to bl ack board-chal k nmet hod of
teaching, teachers also use latest ICT
techni ques to increase understandi ng of




concepts. There are many smart cl ass
roons, class roons with digital podiuns
and LCD projectors for maki ng power
poi nt presentations or conducting
sem nars and del i berati ons.

Exam nati on and Eval uati on

Col l ege follows the Continuous
Internal Eval uation(ClE) system and
(CCA — continuous and conprehensive

Assessnment system adopted by H P
university, Shima. Al the colleges
affiliated to HP University have to
follow this system of evaluation. In
this evaluation system narks for CCA
are 30, 20 for practicals in practical

subj ects and 50 for end term
Exam nati on. Exam nation Committee of
the coll ege conducts the md term
exam nati ons of each course in each
subj ect as per the question paper style
provi ded by the Board of studies of
that subject. Marks of Md term
exam nation(15), marks for class
At t endance(5) and mar ks of assignnment
/ sem nar (10) together constitute the
mar ks for internal assessnment/CCA which
are 30. Break up of 5 marks of
attendance is as under: 1 mark for 75
attendance, 2 marks for attendance
between 75-79 , 3 marks for attendance
between 79-82 , 4 marks for attendance
bet ween 82-85 and 5 marks for
attendance 85 and above. In order to
appear in End term exam nation,
students nmust have attendance 75 and
above and nust qualify in CIE. Marks
for end term exam nation or annua
exam nations are 50 for practica
subj ects and 70 for non-practica
subj ects. End semester/ annual
exanm nation is conducted by H P
University. In addition to the md
exam nations, we do conduct assignnents
class tests as a part of continuous
i nternal evaluation. The assignments
and class tests differ for both the
qui ck |l earners and slow | earners. 20
mar ks are kept for practicals in
practical subjects.

Research and Devel opnent

As nost of the faculty nmenmbers have
Ph. D as their highest educationa
qual i fication, many teachers are doing
research on their own as reflected by
the research papers published in
various Journals of internationa
repute and research paper/ article
presented in sem nars, conferences or
wor kshops. Sone teachers have witten




general and text books of their donain.
Faculty nmenbers are encouraged to
attend various National and
I nternational conferences, workshops
and sem nars. They are given perm ssion
to attend refresher and orientation
courses so that they can update their
know edge fromtime to tine. The
students are notivated to | ook for
career in research( H gher Education).

Li brary, 1 CT and Physi cal

Infrastructure /

I nst runent ati on

The |ibrary possesses nore than 10000
text and reference books and all e -
books and e- journal available on N
List as well as books of Genera
Know edge, current affairs and
conpetitions. In addition to this there
are al so a nunber of nagazi nes and
newspapers in the library. A Book Bank
has al so been created for the poor and
needy students. Chem stry departnent
has their own departnmental library from
where students can borrow text books
for reading at hone. The coll ege
Li brary setup conputer consoles for
students to access library online
resources. The Library al so has
i mpl emented RFID facility. Besides Miin
| T Lab, three new Conputer Labs nanely
BCA Lab, Math Lab and Language Lab and
al nost all departnents and cells have
i nternet connections. Mdre conputers
are added every year to the existing
set up of conputers. Smart class roons
are established in the college. Two
Power Podi um and four | aptops were
purchased to i nprove work efficiency.
In this session (2019-20), college
i mproved the internet speed to al nost
400 Mops using Fi ber based new internet
connections and al so has a permanent |P
address. College is very keen to
inmprove its IT infrastructure in
keeping in mnd the future growth and
needs. The col |l ege has planned to
i nprove the internet connectivity in
both wired and wirel ess nodes. The
col Il ege has planned to inprove in
campus W-Fi access points and extend
W-Fi facility to Student Hostel, Staff
Quarters and new BBA BCA buil ding. The
col |l ege has al so proposal to nake
coll ege wired LAN avail able in each
nook and corner of the college
i ncludi ng each class room The college
in future will also close down all the
exi sting Internet connections and will
have a single fiber based connection
with at |east 10 nbps speed. This




connection then will be distributed
using existing wired LAN and W-Fi. The
coll ege has also a plan to nake the
adm ssion process online in near
future. Infrastructural resources, a
guad shaped main multi storey building
whi ch has cl ass roons, |ecture
theatres, a big multipurpose hall
conference room |abs and office of
Principal, a girl hostel and staff
quarters fulfil the needs of the
students as well as staff nmenbers. A
new Sel f Financing block ( BBA/BCA ) is
under construction. ¢ Miltipurpose hal
Wi th a seating capacity of 300 students
is used for organising Cultura
Activities, conducting exam nations and
Lectures and Sem nars. Student records/
attendance/ internal marks/ fee
payments are maintained digitally. The
coll ege al so has W-Fi enabl ed canpus |,
hi gh security CCTV Caneras and sol ar
lights an solar panels in the canpus.

For upgrading the skills of both
teachi ng and non-teachi ng staff,
college allows themto attend various
training / workshops/ conferences,

facul ty devel opnent prograns,

orientation and refresher courses.

Besi des casual and earned | eave, there
is provision of nedical |eave to the
faculty and staff nenbers. Sone

teachers are given 2-3 years |eave for
hi gher study by Director of Hi gher
Education of H P. Governnment. There is
al so provision of |eave on duty for
attendi ng sem nar s/ conferences/wor kshop
s/orientation prograns /refresher
prograns and exam duties. There is also
sumrer w nter vacations and
conpensation | eave for the faculty and
staff menbers. Service and ot her
details of staff nmenbers is maintained
both in paper and e- service books.

Human Resour ce Managenent

6.2.2 — Implementation of e-governance in areas of operations:

Details

Al work related to salary, updating
of GPF account of enployees, other
finance related bills is done though e
bills since since 2011

E-governace area

Fi nance and Accounts

Filling of exam nation forns, entry
of internal assessnment, awards of
practicals and end senester exam nation
i s done through online node since 2013

when RUSA was inplenented in H nachal
Pr adesh

Exam nati on




Pl anni ng and Devel opnent

Data with respect to Planning and

devel oprment is upload in Al SHE Port al

and NAAC every year session 2010-11
upl oaded on 10/11/2012.

Adm ni stration

Teacher’s service record such as
pl ace of posting, |eave details/
transfer, details of refresher/
orientation courses/
FDP/ semi nar/ webi nar/ wor kshops etc
attended is updated on in e-service
book of the enployee 2011.

St udent Admi ssion and Support

State and Centre students have to apply

For various schol arshi ps sponsored by

online by uploading the necessary
docunents It is then verified by
Schol arship committee of the college
and di screpancy if any is brought to
the notice of student and he is asked
to renove the discrepancy. Finally,
application is checked by the office of
Director of H gher Education and
application if found correct, then
schol arship is transferred to the
beneficiary’s bank account. This
process of is E- Challan and
schol arships is foll owed since 2014

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Ni | 0
No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill dat a not dat a not Nill Nill Nill Ni |l
avail able | avail abl e
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers
who attended

Title of the
professional
development

From Date

To date

Duration




programme
Ref r esher 3 Nill Nill Ni |
Cour se
Orientation 3 Nill Nill Nill
Pr ogr am
Facul ty 3 Nill Nill Nill
Devel opnent
Pr ogr am
[ nduction 2 Nill Nill Ni Il
Program
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Various wel fare schenes
provi ded by Governnent of
HPtoits enployees (
Teachers) are governed by
the rul es and regul ati ons
of H P Governnent and are

as under: 1. WMedi cal
rei mbur sement: Al
nmedi cal bills of

enpl oyees are rei nbursed
as per state rules. 2.
Medi cal Leave: H P
gover nnent has made
provi sion of 10 days
medi cal | eave with ful
pay. 3. Casual Leave:
Twel ve days of casua
| eave is allowed for al
t he enpl oyees per year
4. Earned Leave: Twenty
days of earned |eave to
t he enpl oyees of
vocational services is
al |l owed per year for
teaching staff and thirty
days for non-teaching
staff. 5. G oup |Insurance
Schenme: All the Enpl oyees
are covered under group
i nsurance schene by
payi ng a prem um of Rs.
120/ mont h. 6. Retirenent
/ death gratuity, |eave
encashnent and pension is
provi ded to enpl oyees

Various wel fare schenes
for non teaching staff
are given as per state

governnent rules are: 1.
10 days nedical |eave
with full pay. 2.

Rei mbur senent of Medi cal
bills. 3. 12 days Casual
Leave per year. 4. 30
Earned Leave per year.
| nsurance under G oup
I nsurance schene by
payi ng a prem um of Rs.
120/ nonth 6. Leave Trave
Concessi on as per state
CGovt. rules. 7. Enployees
can wi thdraw GPF - 75 of
GPF for m scel | aneous
pur poses |i ke education
fee, daughter’s marriage
etc twice a year and 90
advance for buil ding of
house or repair of
ancestral house once in a
year 8. Study |eave is
granted for pursuing
Hi gher Education as per
the rules of Directorate
of Hi gher Education of
CGovt. of Hi nachal
Pradesh. 9. Maternity
/Paternity Leave as per
govt norns. 10 . TA/DA
Al'l enpl oyees are paid
travel allowance and

5.

1. Financial assistance
to students in the form
of schol arshi p under
different categories 2.
Facility of borrow ng
books fromthe coll ege
Book Bank created in

Li brary for the ful
session 3. Financial help
to needy students by
Teachers
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after retirenent. 7.
Leave Travel Concession
LTC is given as per state
Govt. rules. 7.
W t hdrawal of GCenera
Provi dent Fund: 75 of GPF
can be availed twice a
year for m scel |l aneous
pur poses |i ke education
fee, daughter’s marriage
etc. One tine 90 advance
can al so be availed for
bui | di ng of house or
repair of ancestra
house. 8. Study Leave:
For pursuing Hi gher
Education, study |eave is
granted to teachers as
per the rul es of
Directorate of Higher
Educati on of Covt. of
H machal Pradesh. 9.
Maternity /Paternity
Leave: This leave is
granted per norns of CCS
| eave rules. 10.
Academ c/ Duty Leave
Teachers are given duty
| eave for H P university
exam nation duties such
as conduct of
exam nations, eval uation
of answer scripts,
speci al duty |eave for
att endi ng
cour ses/ programes such
as refresher /
orientation Courses/
faculty devel opnment /

i nduction progranmes etc.
as well as for attending
wor kshops/ conf er ences/
sem nars and offi ci al
nmeetings. 11. TA/ DA
Travel all owance and
dearness al |l owance is
paid as per the rul es of
H P Govt. 12. Provision
of Uniformfor Class IV
Enpl oyees: Uniform for
the class |V enployees is
provi ded by the govt. 13.
Post 2003 enpl oyees are
granted NPF through CPS.

dearness al | owance as per
the rules laid down by
the State Govt. 11. All
class |V Enpl oyees are
provi ded uni form 12.
Retirement/ Death
gratuity, |eave
encashnent and pension
are provided to all the
enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




Al records related to finances and other matters are naintained properly in a
systemati ¢ and transparent manner. Internal and External financial audits are
conducted regularly. Ateamfromthe office of Accountant General ( AG of fice)
conducts the audit of all the funds received fromthe Government fromtine to
time. Audit of RUSA fund, fund of self finance courses and of NSS (fund
received for regular activities and seven days special canp) is done by at the
end of the financial year by the local auditor and the report is submitted to
concern departnent. Cbjections raised by the any audit commttee has to be
cleared by the Head of the Institution after taking all suggestive and
corrective neasures. Everyone has to work as per the H P financial rules and
regul ations. Internal conmittee of senior Faculty menbers and nmi ntains
properly all fee and funds. Funds generated from Self Financing courses ( BBA
BCA) is managed by its Coordinators and is subject to audit by interna
committee or CA. The RUSA Funds has al so been nanaged by this college properly
by RUSA Coordi nator and is used under three Heads (like Infrastructure,
Renovati on, Equi pnents, New Construction etc.) as suggested by the Director,
RUSA as per norns set by MHRD, New Del hi. The funds received under Equity
(RUSA) scheme has been used for the welfare of the students as nentioned by the
WMHRD in their booklets. The PTA fund is collected fromthe students every year
and is utilized for the welfare of the students as per recomendati ons and
approval of PTA and is audited by the Local Auditor at the end of the financi al
year. Audit of Funds of self financing courses( BBA BCA) is done every year by
Chartered Accountant since 2011 and Ilast audit was done on 31st March 2020.
UDIN no of CA Manu Sharma i s 21509034AAAADE7993 and PROP- 509034.. Last Audit
of Governnment fund was done by Team from AG of fice on 22nd April, 2018 and next
Audit is expected in August/ Septenmber 2021. Stock verification of every
departnent or cell is carried out every year before 31st March by stock
verification commttees constituted by the Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Contri bution by Parents 7955793 For Paying sal ary of
Teacher Association, self

teachers and enpl oyees
fi nanced courses BBA an appoi nted on PTA,
BCA Teachers of BBA and BCA
and for m scell aneous
expendi t ure00

View File ViewFile

6.4.3 — Total corpus fund generated

7955793

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Audit Team Yes Seni or
havi ng two facul ty nenbers
menbers from and Bursar
CSK HP KV
Pal anmpur
Adm ni strative Yes Audit Team Yes Seni or
havi ng two facul ty nenbers
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menbers from and Bur sar
CSK HP KV
Pal anmpur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Few Peons, clerks and | ab attendants are appoi nted by PTA for assisting the
coll ege adnministration and salary to themis paid form PTA Fund. 2. PTA
executive neets College administration regularly and provide their val uable
feedback for the betternment of the institution. 3. Provide funds to coll ege
adm ni stration for special purposes 4. provide financial assistance for
appoi nting teachers on PTA agai nst vacant posts Salary is paid to the Class ||
and Class |V

6.5.3 — Development programmes for support staff (at least three)

1. Teachers are encouraged to participate in workshops, conferences, semnars
and to attend refresher/ orientation/ faculty devel opnent progranms. 2. Young
teachers are notivated to inprove their higher qualification 3. Conputer
Training for staff nenbers 4. Training of office staff with respect to Latest
and nodern Photostat machi nes and conputer

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conpletion of at |east ground floor of under construction BCA/ BBA bl ock 2.
Conpl eti on of boundary of play ground of the college 3. Oganization of 3- days
I nternational Conference by College 4. Purchase of autonatic sanitizer
di spensers, thermal detectors, hand gl oves, and other things in sufficient
nunber so that all SOPs regarding Covi-19 could be followed in the institution

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 8 (view Nill Nill Nill Nill
file)
2020 total 8 Nill Nill Nill Nill
during
sessi on(
View file)

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

I nternational 07/ 03/ 2020 07/ 03/ 2020 105 55
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Wnen s day
cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col l ege has a systemfor green auditing of its facilities which is taken care
of by Eco club, NSS volunteers, NCC cadets and Rovers and Rangers. Coll ege
adm ni stration has declared col |l ege canpus as “Plastic Free Zone” and “ No

tobacco Zone”. Students as well as staff nenbers are encouraged to use Jute or

Cotton Bags. Tree plantation drive is carried out by NSS, NCC and eco cl ub of
the college. Students are notivated to make the canpus as well as their
locality eco friendly and are encouraged to practice/ do conservation of energy
wher ever possible such as switch off the lights or electrical appliances when
not in use in college and at hone. Tube lights and LED |ights are used for
light in class roons and office. Rain water harvesting is also done in the
col l ege and harvested water is used for watering the plants in canpus and in
bot ani cal garden. Tree plantation drives are organized regularly by NSS, Eco
club and NCC to create clean and Green Canpus. - For the purpose of saving
energy, Solar lights are used in the college canpus. Waste Managenent Although
col | ege does not generate |arge anmount of waste, in spite of that a solid waste
I nci nerator has been installed in the college canpus for disposing off the
solid waste in which there is zero em ssion of gases in atnosphere. Broken
gl ass apparatus of science labs is collected at one place and is collected by
MC of Pal anpur every third day. E —waste nmanagenent All used/ danmaged or non

functional and non recyclable e- waste is either returned to the supplier for a

nonmi nal cost or in exchange offer

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Braille Yes 0
Software/facilities
Ranp/ Rai | s Yes 2
Provision for lift No 0
Rest Roons Yes 1
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 01 | nporta 65
019 Awar eness |nce of C
Ral |y on [eanliness
PP????7°7°?7 and
???°7?7? 7?7 fitness
2?7
2??°7?7
PR????°7°?7




2019 1 16/ 10/ 2 01 Ral |y 80
019 on Cl eanl |Awar eness
i ness about cle
drive anl i ness
with
peopl e of
dopt ed
vill age
Ni hang
Ti kka
2019 1 01/12/2 01 Ral |y Al DS 42
019 on AIDS |awareness
awar eness
2020 1 25/ 02/ 2 01 Ral |y i mporta 64
020 on wat er nce of
conser vat wat er
ion and c
| eanl i nes
S
2020 1 14/ 02/ 2 01 Fi rst first 57
020 Al d aid in
traini ng |emer gency
program
2019 1 26/ 06/ 2 01 Ral |'y Ef f ect 35
019 agai nst of Drug
Dr ug abuse
Abuse
2020 1 22/ 04/ 2 01 Covi d Pr event 20
020 -19 ive
awar eness | net hods
t hrough from
soci al corona
nmedi a
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Pri nci pal

Nill

gover nnent al
and regul ati ons,
conpetence and strive to
advance conpetence, both
in self and in others.
Princi pal shoul d
per the objectives and
policies of the college
as per the Vision and
m ssion of the coll ege.

t hat

The Princi pal
comply with applicable
| aws, rules,

shoul d

act with

wor k as

Mai ntain the

confidentiality of
privileged information
i nfringes upon

another’s right to
privacy and not discl ose
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information to secure
personal or financi al
gain. Refuse to engage in
actions that violate the
ethical principles
contained in this Code or
provi sions of |aw
Princi pal should maintain
servi ce book and e
-service book of all the
enpl oyees, nonitor the
various activities
regul arly and hol d
meetings with all stake
hol der s( students,
teachers, parents and
al umi of the coll ege.

Code of conduct for
St udent s

Nill

Code of conduct for
students i) No students
will be allowed inside

the col | ege canpus
wi t hout identity card.
ii) Use of nobile phones
in the college canpus is
strictly prohibited as
per the H P Govt. norns
(vide letter No. EDN HE
(21) B (15) 15/2017-V
Directorate of higher

education H P Shima-1).

The violators wll be
penal i zed as per coll ege
discipline rules. iii)

Al l students must pay
Col | ege fees and ot her
dues on the specified
dates as per schedul e
failing which fine will
be charged as per the
rules. iv) The nanme of
student who either does
not pay fee and other
dues or is absent in any
course continuously for 7
days will be struck off
fromthe college rolls.
Re adm ssion of such
students will be done by
payi ng re- adm ssion fee
of Rs 100/- along with
all other dues if any.
However, re adm ssion
will be done only after
getting witten
perm ssion of the
Principal. If name of any
student is struck off
twice then there will not




be readni ssion. v)
Col | ege | eaving
certificate will be
i ssued to a student only
after getting no dues
certificate fromcoll ege
office, library and ot her
concerned departnment. vi)
The students shoul d not
roam here and there in
t he canpus, corridors and
outsi de the cl assroons
during vacant periods and
causi ng di sturbance to
teaching work . vii)
Damage to col |l ege
property including
defacenment of walls,
damage to the furniture,
el ectrical switches, fans
etc. is an act of
indiscipline and is
subjected to capita
puni shnent. viii) Snoking
and drug abuse is
strictly prohibited
within the Coll ege
prem ses. The of fenders
will be dealt strictly.

i Xx) Ragging (any kind of
physi cal or nental
torture) in and around
the col |l ege canpus or on
roads/ approaches | eadi ng
to college is strictly
prohibited. If any
student is found
i ndul ging in ragging
directly or indirectly,
the college authorities
shal | be obliged under
Rule 22, 17 (a), (b), (c)
of HP University to expel
the guilty student(s)
fromthe college or wll
be suspended fromthe
classes/ fined with
witten apol ogy as per
the recommendati ons of
Anti ragging conmttee of
the college. x) To appear

i n annual university
exam nation, all students
must have nmi ni mum 75
attendance in all the
courses. xi) Leave of any
kind will be given only
on prescribed proforna.




Tutor can sanction | eave
up to 3 days and senior
tutor up to 6 days.
Leave/ nedical |eave(
nedi cal certificate is
necessary) nore than 6
days will be sanctioned

by the principal

Code of conduct for
Teachers and Enpl oyees

Nill

All staff nmenbers have
to follow the rules and
regul ati ons of Governnent
of H machal Pradesh which
are enforced by Director
of Hi gher Educati on,
Governnment of H P These
Rules are related to
service, |eave, finances
and general matter. All
col | ege teachers shall at
all the time strive for
academi c excellence in
the di scharge of duties
and conduct in the manner
of a perfect rol e nodel
for others to enulate and
must di scharge his duties
efficiently and
diligently to match with
t he academni ¢ standards
and perfornance norns
| aid down by the
Covernnent fromtine to
time. Every Teacher shal
updat e hi s/ her know edge
and skills to equip
hi nsel f professionally
for the proper discharge
of duties assigned to him
t hrough orientation
prograns, refresher
courses and FDPs etc.
Wil e dealing with the
superiors, colleagues and
students, Teachers shal
conduct hinself wth
absol ute dignity and
decorumin every tinme. No

teacher shall absent
hi msel f/ hersel f from
duties at any tinme
wi t hout prior sanction of
| eave admissible from
hi gher authorities.
Associ ati on with any
political party or
participation in any
other political activity
is not inline with the




duties and ethics of the
t eachi ng profession and
teacher shall not use any
political or outside
pressure on higher
authorities in respect of
service matters. No
teacher shall accept any
honorary or other
assi gnnent given to
hi mM her by any externa
agency wi thout the prior
perm ssion of the
Principal or Directorate
of hi gher educati on.
Teachers shoul d maintain
the decency or norality
in his conduct or
behavi or inside and
out si de the Coll ege
Canmpus. No teacher shal
incite, provoke or
i nstigate any students or
any ot her nmenber of the
staff into any form of
action agai nst the higher
authorities, or that
seeks to disrupt the
academ c activities of
the Coll ege. No teacher
shall by act or deed
degrade/ harass or insult
any ot her person/student
for any reason what soever
or act in a manner
unbecom ng of the
t eachi ng prof essi on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga day 21/ 06/ 2019 21/ 06/ 2019 105
cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 55
Cel ebration
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 68
cel ebration
Chi | dren Day 14/ 11/ 2019 14/ 11/ 2019 72
Cel ebration
Worl d Al DS day 30/ 11/ 2019 30/ 11/ 2019 40
Tree Plantation 05/ 06/ 2019 27/ 07/ 2019 162

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.

Solid Waste Managenent:

One solid waste incinerator has been installed in




the canmpus for disposal of dry solid waste. WAaste coning out of science labs is
put directly in to special pit dug near chemstry lab. Dry |eaves of pine and
deodar trees and ornanental plants and other organic degradable waste is put
into another pit which is used for maki ng manure. The other pit contains non-
bi odegradabl e waste. A big dustbin has been kept in every classroomand |ecture
theatres and corridors which are cl eaned by sweepers everyday in the norning.
Two sets of garbage bins (green for wet waste and blue for dry waste) are
placed in the parking lot for everyone. Sanitary pads vendi ng machi ne and
sanitary pad incinerator for destroying sanitary pads have been installed in
Grl’s washroom 2. Liquid waste Managenent: There is proper disposal of
sewerage in the septic tanks. Liquid waste generated by Canteen and Chenistry
and other science labs is put into the pits through separate pipes outside the
| abs. 3. E - waste managenent: Al danaged and non usable parts of conputer and
other | abs and offices are either sold through auction to concerned persons or
are exchanged whenever there is any such schenme 4. Rain Water Harvesting- Rain
water is collected in one big underground water tank constructed on one side of
the building and is used for watering plants in the canpus. 5. No Plastic
Zone/ canmpus The use of non degradable waste is collected at one place and then
it is taken by Minicipal corporation of Pal anpur. Counselling of students is
done regularly to aware them about ill effects of plastic waste on environnent.
Cl eanliness drives in canpus and adopted village are carried out regularly by
NSS vol unteers, NCC cadets, Rovers and rangers and nenbers of Eco cl ub.
Further, use of polythene bags is banned in H machal Pradesh as per the
ordi nance of H P Government. 6. Paperless office The use of paper in the office
is very minimal. Al notices and office orders are sent on whatsapp group of
faculty and students. Fees and other dues are collected though online node. Al
these efforts are eco-friendly and reduces burden on our val uabl e forest
resources. |CT aids are used for disseninating the infornation related to the
college matters. 7. Sol ar panels have been installed in the canpus to tap the
renewabl e sol ar energy.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Teaching — Learning process Main aimof the college is to ensure the
conpl eti on of syllabus of each course of every subject according to the planned
schedul e. Teachers are encouraged to use nodern teaching aids in class room
teaching so that students are nost benefitted and can excel in annual
exam nations. Acadeni c schedule is uploaded on the website of the college for
the information of the students. | QAC continuously nonitor the pace of the
coverage of the syllabus. Feedback of students is taken at regular interval.
Class tests, presentations, assignnents , doubt clearing sessions are arranged
for the students by the teachers. Smart class roons and digital podiuns and
sonme other ICT tools increase the teaching- |earning process. Sone teachers
prepare notes of topics of their course and share them students. Best efforts
put by the teachers in their classes attract the students to attend the classes
and this always show i nprovenent in results. Innovation in Teaching-I|earning
i ncludes the use of informati on and comuni cati on Technol ogy (I CT) enabl ed
teaching using interactive boards with digital podiuns or LED projectors.
Conti nuous assessnent through nid termexam nations ,tests , presentations,
assi gnnents, Sem nars, discussions and probl em sol ving sessions etc. Students
can make best use of Information and Library Network (I NFLIBNET) facility in
the library. Career Guidance and placenent cell guides students about job
prospects and hi gher education. Digital |anguage lab, IT lab and Maths | ab are
ther in the college to enhance their comunicative skills Best Practice -2
Wnen Enpower ment Wonen constitute about 55-60 (1862/3387) of the total
strength of students in the college. The nmajority of students come fromrura
areas having | ess resources, poor literacy rate and ot her problens of such




areas such as transport etc. Grls fromthese areas due to lack of facilities
and opportunities could not do well in life earlier. However, with the help of
H P Government and initiatives by the college to take up the cause of Wnen
Enmpower nent for the women students, these girls students have perforned beyond
their potential. Various initiatives take by the college in this context are:
i) Creating awareness anbng parents of these areas to encourage their daughters
to pursue for higher education ii) Mentoring of girls students with respect to
their problens of any kind iii) Educating girls about on human rights and
fundanental freedomfor equal rights and opportunities and not to get exploited
by others. iv). Organizing lectures, debates and decl amati on on gender equality
to enable the students to realize gender sensitization. This results in nore
equality and harnmony in famly and society v) Arranging sem nars and speci al
| ectures on ragging, eve-teasing and other evils of society such as dowy in
order to nmake them aware about ill-effects of the evils. vi) Organizing specia
heal th check up canps for fenmale students by |ady doctors so that all wonen-
rel ated health issues can be addressed vii) conducting Awareness progranms on
the inportance of sanitation, personal hygiene and other areas such as H V/ Al DS
froma gender perspective. In order to achieve its objectives college has
constituted a Wnen Redressal and Gievance cell. This cell conduct awareness
sessions for girls sensitizing themabout various aspects of their counterparts
in society. Principal, convener of the cell and nmenbers plan various awareness
prograns/ sem nars /workshops and interactive sessions to be executed in the
session and ensure inplenentation of the plan. Persons from NG3s , health
wor kers, Police and Medical Departnents are invited to deliver talks on
sensitive issues. This cell always work for the protection of wonen's rights
and actively enpowers wonen creating conditions for gaining confidence in their
abilities. It ains at curbing the social evils |like eve-teasing, ragging and
dowy system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. gcpal anpur. ac.in/inmages/-263255801Best %?0Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The progress and devel opnent of any institution depends upon its uni queness,
its innovations and its distinctness fromother institutions. SCVB Gover nment
col | ege Pal anmpur always put its focus on its mssion and vision and work in a
very distinctive nmanner. Most of the students of the college cone from nearhby
rural villages and nunber of girl students is always nore than boys since its
i nception(1995). In spite of having rural background, students are rich in
strength, talent and knowl edge Main Aimof the college is to tap their
potential and strength and notivate them for higher education. In order to
boost their confidence, college provide anple opportunities to these students
fromdifferent platfornms such as NSS, NCC, Rovers and Rangers, Red ribbon club
eco club, sports club and other societies where they take part in academc,
curricular, extracurricular and extension activities and devel op acadenic as
wel | as professional, cultural, social consciousness, alertness, responsiveness
acunmen. They learn the inportance of working together in groups . Sem nars
related to health, environnent, drug abuse help themin dealing with such socio-
econom c issues. There are two units of NSS, NCC and Rovers and Rangers in the
col l ege. These agencies incul cate | eadership qualities, discipline and noral
val ues in both boys and particularly, girls. Activities of NSS, NCC and rovers
and rangers instill enough know edge and confidence in them Many NCC cadets
appear in B/C certificate tests and get job in defense forces, get selected for
participation in RDC parade, NSS students carry out many types of activities in



https://www.gcpalampur.ac.in/images/-263255801Best%20Practices.pdf

col l ege canpus as well as nearby and adopted village and al so take part in 7
days Special canp at the end of the session. Rovers and rangers participate in
different state | evel events of Scouts and Gui des and di saster managenent. Red

ri bbon club organi ze bl ood donation canps and Health rel ated sem nars. Thus,
SCVB Col | ege provides quality education to the students of Pal anpur subdi vi sion
whi | e nmai ntaining the high standards and val ues shaping their future in right

perspective. dinpses of sone activities has been upl oaded on the website of
the college and web link is provided in the box given bel ow.

Provide the weblink of the institution

https://ww. gcpal anpur. ac.in/inmages/ 8442415681 nstitutional Y200 stinctivenessl ¢
onpr essed. pdf

8.Future Plans of Actions for Next Academic Year

Main items in the future plan for academ ¢ session 2020-21 are: 1, Fore nost
priority is to install automatic sanitizers and liquid soap dispensers at various
places in the college to followthe SOPs in letter and spirit whenever the
college is opened for offline teaching 2. Secondly, as college till date have no
proper research Centre, therefore, main focus of 1QAC will be to establish a
proper research centre for mnor research and its up gradation. 3. Academ c up
gradation in the college 4. Strengthening and inprovenent of career gui dance and
pl acement cell 5. Partition of bigger class roons to create nore roons for
teaching 6. Creation of running tracks in college playground 7. Necessary Repairs
work at various places in the college 8. Digitalization of office of the college
9. Purchase of software for online adni ssion, depositing of fee and storing
details of students from session 2021-22 10. Installation of a nore digital
noti ce boards/ LEDs 12. To make provision of sonme funds for beautification of
canpus 13. To ask PWD authorities of HP Governnment (which has been given
contract to construct new block) to conplete at |east ground floor of new bl ock
under construction before June, 2022 so that college can run the classes of BBA,
BCA and sone ot her subjects there 14. Provision of platformfor online teaching
such as purchase of digital podiunms, LCD projectors etc. 15. Purchase of nore
Ref erence books, e- books, Text books and general books for Library 16. Though
few CCTV canera are already installed in the canpus, it was decided that college
shoul d do the strengthening of already installed CCTV caneras for security and
hel ping adm nistration in maintaining discipline in the college 17. In order to
provide pure drinking water, it has been decided to do the service of already
installed water cool ers and purchase and sone new water purifiers and instal
them at appropriate places 18. Repair of non functional CCTV caneras and
installation of night vision caneras in Grl’'s hostel, purchase of TT table for
girls hostel 19. To provide the Facility of Generator in case of power failure
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